FACT SHEET
REEMPLOYED ANNUITANT OFFICE CADRE (RAO)

1. Purpose:  To provide a supplemental workforce of trained and qualified people capable of providing immediate assistance to the Corps of Engineers in the event of natural or man-made disasters such as hurricanes, floods, earthquakes and terrorist activities.  RAO personnel are also available to provide support on a time limited or indefinite basis in the following circumstances: to fill difficult to fill positions; to fill positions that require specialized skills or have unusual qualifications; to work on special projects; and to mentor less experienced employees or provide continuity during critical organizational transitions.
2. Authorization:  Public Law 108-136, Section 9902(j) of title 5, United States code, as enacted by Section 1101 of the National Defense authorization Act for Fiscal Year 2004 and the Memo from the Under Secretary of Defense, Subject:  Employment of Annuitants dated March 18, 2004.

3. Applicability:  This document applies to the Reemployed Annuitant Office Cadre (CECW-HS-RAO) which falls under Headquarters, USACE, Civil Works Directorate, Office of Homeland Security and Provost Marshal.   It also applies to all USACE elements, Major Subordinate Commands and to district commands that use CECW-HS-RAO to administer the program. 
4. Policy:  To utilize reemployed annuitants (RA) to supplement Corps staff, as needed, when responding to disasters and/or for the other reasons that are in accordance with the provisions of 2 above and EC 11-2-190, Reemployed Annuitant Cadre Program.
5. Qualifications for the Program:  To be considered for the program a person:

· Must be a retired Federal Civil Service employee from the Competitive Service receiving an annuity  

· Must agree to return to work for the Corps of Engineers to provide disaster related assistance or for other reasons permitted by Public Law 108-136, Section 9902(j) of title 5.

· Must pass a medical screening test indicating that they are healthy enough to do the job for which they are being considered.

· Cannot have received a VSIP within the past five years (unless it is repaid in full) or have a full time job with any Federal agency.

· May be considered for the Cadre if they currently have an intermittent or part time appointment with a Federal Agency.  

· May be considered if they are currently a contractor, either directly or indirectly, with the Corps of Engineers (each case will be handled on an individual basis).

6.  Conditions of Employment:  
· Annuitants accepting positions in the RAO are hired as temporary intermittent employees with an initial appointment of 1 year.  The appointment can be extended for an additional 4 years, after the first year, under a term appointment, for a total of 5 years.  

·  Intermittent employees are those employees who are employed on an irregular or occasional basis, with hours or days of work not on a prearranged schedule

·  Intermittent employees, unlike full-time and part-time employees, do not have a “regularly scheduled tour of duty”.  The lack of regularly scheduled work impacts their benefits and entitlements.  Therefore, these employees: 
· Are paid only for those hours that they are in duty status and performing work.  They are not eligible for holiday premium pay or Sunday or night differential.  

· Do not accrue annual leave or sick leave.

· Are excluded from coverage under CSRS and FERS.

· Pay into Social Security.  Employees under Full Retirement Age (depends on date of birth) and drawing Social Security will be subject to the Social Security earnings test (Social Security may be offset by excess earnings). 

· Pay into Medicare.  

· Are excluded from Federal Employee’s Health Benefit (FEHB) and Federal Employee’s Group Life Insurance (FEGLI) coverage.  However, if an employee has taken either or both into retirement, the normal premium(s) will continue to be withheld from their annuity.   

· Does not establish or increase survivor benefit entitlements.

· Are not eligible for promotions or with-in-grade pay increases with the following exception.  If a person is brought into the program at a grade lower than previously held, they may be converted back to a maximum of the highest grade held in a unique situation.  Once converted back to the higher grade, they may not be considered for lower graded positions again. 
7. Recruitment Procedures:  Means used to recruit reemployed annuitants are as   follows:

· CPOC will periodically issue vacancy announcements on USA Jobs.

· Information concerning the program will be given to retirees as part of their retirement out-processing.  

· Information on the program will be available on the RAO Deployment Support website (under development).
· Through periodic articles in Corps publications and in publications external to the Corps that target retired Federal civil service personnel.
· By calling or e-mailing the Program Manager directly (don.binder@hq02.usace.army.mil; 202 761-7099).
8.  Application Procedures:  In order to be considered for a position with the RAO, an applicant must provide the following:
·   Retirement SF50, Notification of Federal Employment 

· Resume (1 to 2 pages)


· Emergency Response Cadre (Reemployed Annuitant) Response Form

·    OPM Annuitant Form (Notification of Reemployment of an Annuitant)   

·    Medical Screening Form   
9.  Selection and Hiring Procedures:  When the required application forms and medical screening results have been received by CECW-HS-RAO, a qualification determination will be completed and documented.  If the candidate is determined to be qualified and physically capable of doing the job, the proper forms will be forwarded to the Civilian Personnel Advisory Center (CPAC) for processing.  In coordination with the Civilian Personnel Operating Activity (CPOC), CPAC will perform the human resource functions necessary to hire the applicant.  When hired, the RA will receive an appointment letter, via email, from CPAC with the effective date of the appointment, duty station location [Walla Walla, Washington (refers to the city, not the District Office) for all RAO employees except those that live in the Washington, D.C. area and are assigned to the Washington, D.C. area – no TDY] and other necessary in-processing information. The RAO support staff will enter all necessary information on the RA into ENGLink to ensure a complete Personal Date Sheet (PDS) is in place.
10.   Deployment Procedures:  All RAO personnel responding to disaster related  situations for the first time will be deployed through the Transatlantic Service Center (TAC) in Winchester, Virginia.  TAC is responsible for the following during RA deployment:  preparing deployment packets; processing travel orders and vouchers; processing time and attendance; and providing Common Access Cards (CAC), initial vaccinations, required equipment (with the exception of cell phones), and mission related training.  After completing deployment, RAO personnel will deploy back through TAC to return equipment, do final travel vouchers and take care of any other deployment related issues.  RAO personnel assigned to non-disaster related work will report directly to the worksite.
11.   Funding:  Funding for the RAO PM, RAO support staff and TAC support staff is from Flood Control and Coastal Emergencies appropriations (96X3125).  Funding for all other RAO personnel, whether to disaster sites or for other purposes, is the responsibility of the supported office.  Funding will be MIPRed to the HECSA Resource Management office (CEHEC-RM).  RAO personnel will not deploy until the funding has been received.
12.    Status and Goal:  There are currently approximately 550 RA’s in the program. We anticipate the number growing to 750 by 30 June 2007.  The goal is to increase that number to 1000 by the end of this year.  
